
Faculty Search  
Committee Briefings 

Please respond your attendance to Lori Davison at 
FacDevelopment@conet.ucla.edu , (310) 206-7411,  

by three weeks prior to the desired attendance date.  
Reservations accepted on a first come basis. 

Faculty Diversity  
& Development 

Briefing Sessions Available: 
 

May 21, 2009, Hacienda Room, Faculty Center  
 

For your convenience, we will offer two sessions each day: 
Session A: 8:30 a.m. – 10:30 a.m. (continental breakfast) 
Session B: 12:00 p.m. – 2:00 p.m. (lunch) 

What Every Search Committee  
Needs to Know: 
 

The Process:  Search Committee Checklist 
Research Findings: Recruiting, Interviewing 

and Evaluating Candidates 
Practices: Enabling Equity 

 
Who Should Attend: 
It is recommended that every faculty member 
attend a Faculty Search Briefing, since each fac-
ulty member participates in the search and selec-
tion process for faculty positions. These briefings 
are especially helpful for faculty members serving 
as Search Committee Chairs or members. Each 
department conducting a faculty search should 
have members of the Search Committee certified 
in the search process. 
 
Resources provided: 
UCLA Faculty Search Committee Toolkit 
UCLA Faculty Recruitment Brochure 

“Diversity is a core value of UCLA. It enables 
us to provide the kind of broad, enriching edu-
cational experience for which the university 
has long been known. 

Because we are a public institution, our stu-
dents, faculty and staff must reflect the broad 
diversity of the state of California. We take 
great pride in the many backgrounds repre-
sented on our campus. UCLA has a great leg-
acy of preparing leaders from all segments of 
society who have gone on to make significant 
contributions all over the world.  

We are deeply committed to ensuring the con-
tinued diversity of our campus. We will do 
whatever we can, legally and appropriately, to 
preserve and expand the diverse nature of our 
university community.”  

- Chancellor Gene D. Block 
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